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Certificate from Intern Organization

This is to certify that YETTILA.ASIRINAIDU No. 20204001 of Dr.
V. 8. Krishna Government Degree & PG College (4), Visakhapatnam.
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INTRODUCTION

Internship is an integral platform for anyone to gain experience in the actual work place. Thus,
Internship is a good opportunity for students to learn. to gain experience and also to make

preparations. Men learn through experience and real life is full o [ different kinds of experiences.
We will encounter many difficulties and obstacles and with experiences we are expected to be able
to encourage and complete the process. Experience in my eyes is a very valuable thing in life

because we need to be brave in taking risks. It is also not something
need to undergo through it. By doing my internship in an

know and discover myself from different

that we simply create, but we
actual work environment, it helps me to

angles. [talso helps me to control and develop my attitude
towards dealing with different kinds of people and situations.

I have decided to take the internship course to grab the golden opportunity to apply

theoretical knowledge that [ have in a real working environment. Through college, 1 learned about

theories but doing an internship, [ learned a practical approach on dealing with the real world. Even

though it was not that much, it still has profound results in some aspects of my life. In some ways,

through internship, T also have learned that 1 am still lacking as an individual and employee.

Internship helps me to identify my weaknesses and also my strengths. “Experience without theory

is blind, but theory without experience is mere intellectual play™. The other reason why [ choose

to take the internship is as preparation for a more challenging work environment and situation. Our

life in college is incomparable with real working experience. A working life is very challenging as

it requires great effort, commitment and abilities: those are something that I need to be prepared
and trained to.

Apart from that, I really want to gain professional experience and skills by

taking the internship course. At the same time, I also want to improve my communication skills

and ability to interact with people. 1 realize that by being part of societ

- I will need to meet
different people around the office and 1 will have to communicate

with them to settle their needs.

Undergoing internship also helps to make me learn on how to work in a systematic organization.

It helps me to learn how to be independent in accomplishing my tasks. Besides. all knowledge that

I have learnt through my classroom learning in the classroom can be implemented through an

internship. Not only that, by doing an internship, I am able to undergo challenges which are norm

al
in a working life setting.

in



OVERVIEW OF THE ORGA NIZATION

Suggested Contents

A. Introduction of the Organization
Company which provides

technology solutions 1o over customer
media, the ch

anging landscape of the industrie
companies rapidly strive o gain a com
innovative and transforms jts unique i
partnering models. This helped our custo
revenue streams. We provide high end bu
current technologies with expect professi
on the principles of highest quality,
satisfaction.

s with convergence of
s is becoming extremely competitive. As
petitive advantage, IICTE helps companies
nsights, differentiated services and flexible
mers reduce operating costs and generate new
siness solutions for complex business utilizing
ons in software industries. Our project is based
longest reliability, lowest cost and complete customer

At TICTE PVT LTD we provides Software Products,

Security Systems, and various Transaction Processing Services. IICTE has integrates
its products and services to create customized solutions to allow you to undertake

technology-based business transformation that allows reorganization in line with today’s
dynamic digital business environment.

IT services, HR consultancy,

B. Vision, Mission and Values of the Organization
NICTE PVT LTD is a service provider company committed to help business providing
qualified resources, and professional services with the highest quality in different areas

and we will leverage our strengths to execute complex global-scale projects to facilitate
leading-edge products and services affordable to all consumers and business in India.

As IICTE has developed its quality initiative and casts its process with perfect

customization as per the client needs while meeting the defined standards. So here we

will offer unparalleled value to create customer delight and enhance business
productivity.

So quality is our measurable factor for us. It is our responsibility towards our valued
clients who are the very cause of our existence.

C. Policy of the Organization in relation to the intern role

In the competitive IT services industry,
from the other, so to keep pace with today customer

11




customer’s interests first; we take a unique
customer’s satisfaction,

ICTE PVT LTD delivers solutions that addres

to helping our clients with win and grows to

D: Organizational Structure

IICTE PVT LTD is a globally focused services provider s

end-to end services from IT development.

Our business encompasses a complete range of services that covering IT development, HR-
Consultancy and various security systems etc. We endeavor to further extend our efforts
beyond the traditional value chain by developing and deploying complete user friendly

solutions for the entire spectrum of society.

Company area of business in IT side:

L/
e

Application development & maintenance
Package implementation

Web solutions

Multimedia

Content development

Product design services
Software development

Web designing/ web publishing
Graphics

Data processing

Hardware consultancy
Wireless solutions

Network solutions

IT training

Video conference

Web hosting

12

approach to fostering client, member (employee) and

5 this with flexible enterprise applications that can
be delivered quickly and cost- effectively into complex environments. The IICTE PVT LTD team
represents the architecture of our approach. It governs how we delive

r services to clients, how
we interact with members and how we

respond to customers requirements. IICTE is committed

pread for serving Customers, providing

A



D. Roles and responsibilities of the cmployees in which the intern is placed.

< Business communication skills

% Team building

<+ Team working skills

<+ Personal productivity (motivation)
<+ Creative thinking

«» Presentation skills

<» Leadership for project leaders

L/
*

» Time and self management

e

*

Effective meetings

>
L 4

Cross culture.

E. Performance the Organization Terms of turnover, profits ,market reach and
market value.

Traditionally, a marketing plan includes the four P's: Product, Price, Place, and

Promotion. For a software company business plan, your marketing strategy should
include the following:

Product: In the product section, you should reiterate the type of software company that
you documented in your company overview. Then, detail the specific products or

services you will be offering. For example, will you provide open source programming,
Saa$S products, or software to support Microsoft systems?

Price: Document the prices you will offer and how they compare to your competitors.

Essentially in the product and price sub-sections of your plan, you are presenting the
products and/or services you offer and their prices.

Place: Place refers to the site of your software company. Document where your
company is situated and mention how the site will impact your success. For example, is
your software company located in a professional technology park, a standalone building

oris it purely online?, Discuss how your site might be the ideal location for your
Customers,

1



promotions: The tinal part of your software company marketing plan is where you will

document how you will drive potential customers to your location(s), The following are
some promotional methods you might consider:

« Quartetly press releases to industry-wide interest groups

+ Engage in social media mining and marketing

« Offer informative blogs; become a speaker in seminars

« Create a strong presence at tech trade shows and conferences
« Give expert opinions on tech social media platforms

« Improve the SEO (search engine optimization)

on your website for targeted
keywords

F. Future Plans of the Organization.

Our speculations for the future say that Al, machine learning, and data science will affect all spheres.

and software code will automate most jobs worldwide. And all the software running around the world

will need experts in software engineering to develop, maintain, and improve their working. This
means that the software engineer demand in the future is going to rise, for more managerial roles like
taking care of automated software, etc.

The customer demands for software are altering daily in the market, which has opened the sphere of
innovation for organizations. While the new technologies being used today demand new skills and the

assistance of skilled and experienced software engineers, the software engineers are working hard to

learn new languages and stay updated with the trends.

ork
in data privacy and transparent Al applications. Software engineers' future prospects will increase as

Along with skills, software engineers will need to possess higher levels of ethics and integrity tow

they adapt to the ever-changing digital world around them.

I. Cloud services
2. Artificial Intelligence

3. Low code development

14



4. Blockehain technology
5. Cybersecurity

6 Introduction of new programming languages
<}

7 Advanced algorithms driving automation

8. The new reality with AR & VR
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9, lntroduction.

b. ijw Speciﬁca(i(,ns (area/ background of the work assigned).
c. problems taken up.

d. Analysis of the problem.

e Recommendations and conclusions.

System Administration
USER MANAGEMENT SYSTEM
COMPUTER ADMINISTRATION

USER MANAGEMENT SYSTEM

ABSTARCT

This project aims at creating a simple user management system that is required by
every website where multiple users can login. This let new user registeration, login &
logout for every user.
Authentication is done every time a login attempt is made. The data of every user
is stored in database, thus it make use of database fetch & store utility.

full stack project built with little bit of every tool. Python is
s a framework to support various application.
izing the tools. Adequate messages & popups

This project is a simple
used for programming, Django is used
The frontend work is basic & simple util
are shown for very mistake and any restricted task.

| help users access t0 the website. The validation of

Thus the management of users wil .
Unique data must be their for every user.

data in this project is quite strong.



INTRODUCTION

This ijccl is about how the user data is stored in every website &
;,pplici“i“"' How users are able to create new account and sign in based on
he new registeration.

Users are able to login based on their credentials and every time they log in,
aumcmication is done, means the data in the data bases is matched with the data
entered in the login form. The login form is submitted to Django view,
passw0fd & username are matched, only if they match the website can be

accessed, otherwise the site shows an error.

gimilarly when a new user wants to register. he/she has to create a new account
entering details including the user name . full name, email, password & reenter
password.

Even at this time the details entered by the user are matched with database to
check for similar data, an error pops up if data is not unique, username &

email should be unique.

The user is redirected to the same page in case an invalid attempt is made. For
example , if an invalid data is entered in the registeration form , the user is

redirected again to fresh registeration form .

Objective

The main objective of this project is to help a random user get access to website.
For this user needs login credentials, if user have them he can login with them
and get access to site.

Else, user is given an option of creating new account entering his’her details and
this details get saved in the database. Then user is redirected to login page to

SIgn in with credentials.



-

ool oIS Cf Tente e .
A pumber ol users can create pew account with unique data | get access 1o

heir individual data in the website, The objective of this s 1o separate the feed
» - separate the fee

of website for every unique user.,

Methodology
This project is the basic implementation of web framework in connection with

database. The project consist of mainly 3 pages in frontend
|. Homepage : where user can login, register. If not logged in, or logout if logged in.
2. Login : where a user can login based on his/her credentials.

3. New User Registeration : where a new user can register.

The framework is controlled by Django, which take all inputs and works on them,
I. Authenticate the data.
2. Validate the data.
3. Project the frontend files.
4. Works with backend/database to access user data and
store new data. All the codes are written in Python. The

conditions, functions and variables.

Organisation of report

Chapter 1 gives the basic introduction about project and basic fundamentals

that will be used in implementing the project.

Chapter 2 gives us the literature survey of “User Management System”. In this we
will

have brief of journals, rescarch papers, internet source of application.

Chapter 3 is most important chapter in which we will discuss about the
implementation of project including explanation and source code of the

project.

A?



i 4 is the model used {c
. Chapte! used for analyzing the performar
gystem. ance of User Managerment

suts of the praject at various stages
Outpt prajectat various stages and comparisons between different output
SONS 4 erent outputs,

. Chapter 5 will cover the end conclusion of the project and what furth
rther can

be implemented in future to this project so that it becomes more efficient

and reliable.

LITERATURE SURVEY

(reate 3 local user account

select Start > Settings > Accounts and then select Family & other
users. (In some versions of Windows you'll see Other users.)

5 Select Add someone else to this PC.

Select | don't have this person's sign-in information, and on the next
user without a Microsoft account.

password, or password hint—or choose security

1.

page, select Add a

4. Enter a user name,
questions——and then select Next.

Open Settings and create another account

Change a local user account to an administrator account

1. Select Start > Settings > Accounts .
> Under Family & other users, select the account owner name (you should see

“Local Account" below the name), then select Change account type.

nt that shows an email address or doesn't say :

Note: If you choose an accou
ng administrator permissions to a Microsoft

"Local account”, then you're givi
account, not a local account.

ministrator, and then select OK.

3. Under Account type, select Ad
tor account.

4. Sign in with the new administra



Family & other users
Y o

BA g o
st Faem f*-"‘-"'.n-r'j.', s

Other users

Plow people who are not
pant of your famy 1
accounts. Thes won't sdd them ta your hmn; sdir pd s <l ol

1 +‘ Add someone el to ths PC

Alex
Local a2count o

Create a local user account

1.

Select Start > Settings > Accounts and then select Family & other
users. (In some versions of Windows you'll see Other users.)

Next to Add other user, select Add account.

Select | don't have this person’s sign-in information, and on the next
page, select Add a user without a Microsoft account.

Enter a user name, password, or password hint—or choose security

questions—and then select Next.

Open Settings and create another account

Change a local user account to an administrator account

1.
2

3.
4,

ls\gcaqmi"istrator account in Windows 10 possesses
urity and configuration settings, installing and un

Select Start > Settings > Accounts.
Under Family & other users, select the account owner name (you should see

“Local account” below the name), then select Change account type.

ows an email address or doesn't say "Local

Note: If you choose an account that sh
tor permissions to a Microsoft account, not a

account”, then you're giving administra
local account.

Under Account type, select Administrator, and then select OK.
Sign in with the new administrator account.

all the privileges, such as changing
installing applications, and

AlOWine /e
Wing/limiting other users' access.
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e - Password
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Windows 10 asks to set up an administrator account_a_fter a succ%ssfuldinfé?!;act;c;rl’_nfﬁ;
is, an administrator account can create more “admmls_tr_ator" ort stankea Sl :
jou're using Windows 10, and want to log in as an administrator to ma

thanges, you're on the right page. This article will share how to log in as an
*dministrator in Windows 10.

Login As an Administrator From Control Panel

The firg

's how to do it
tway is to log in as an administrator from the Control Panel. Here's how
in five

simple steps.

" ws 10 search bar.
tep 1. Open Control Panel by typing "Control Panel” in the Windows

Step 2, Click on the "User Accounts".
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fter's settings
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gv\wm and Secunty
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- M‘% Clock and Region

Hardware and Sound v h
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-+ commonly Use mchility settings “
el g ty settings Let Windows suggest settings
Optimize visual display

|a chgrzm

[] Uninsta!

e after that, click again on the "User Accounts” option. Here, you can confirm
rether you're already logged in as an administrator. If you're logged in as an

admmistrator, it will be visible under your account name and account type.

step 4. You can also confirm the status of other accounts by clicking "Manage another

account”.

o
Make changes to your User account

Make changes to my acceunt in PC settings
Nabeel
§ Change your account name Local Account
Administrator
password protected

€ Change your account type

o Manage ancther account

b Change User Account Control settings
\_____../"‘,,_,.,_,..//f_-—— i
zteP.S. You can change the status of your account if you're not an administrator (if and
yifyou have the credentials Of the administrator's account). To do SO, apply the

Ollowi
OWing operation:

g'k‘?k on your current profilé
elect "Change the account type”

(E3"ICk the "Administrator option
nter the admin password when prompted
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Login As an Administrator From Command Prompt

. stion to log In as an adminis . |
e gecond Of g Inas an administrator iy from the command prompt. Follow the

SeloW steps to complete the process, 2
-h for "emd" in the so: PR, ¢
step 1. Searchiltl)mtor" /\l‘[‘olh'(:tl " ]{ic '3 lf“’  then right-click the search result and click :
‘quN as Administrator. Also, allow this app to make changes to your system -
siep 2. Type netuser a'c'JT[ninistrator lactive:yes in the cmd interface and press Enter.
vou'll see the message he command completed successfully”. By doing this, you i
have successfully activated the default Windows 10 administrative account without
password protection. You can also type net user administrator * to change the ,
password.
’;wm—',.»: oramand Prompt _ a = ;
s | version 1&6.1‘?&“.1)5[[
poration. AlT rights reserved, .’
tem32rret puer administrator Jactive yes ;
,_'";:my(: completed successfolly, i
Lgdins \systenid, ;
Step 3. Now, log out of your current session. To do so, click on the Windows icon and
then your profile picture icon. Here, click on the "Sign out" option. !
Step 4. After the sign-out, click the Administrator user account.
Step 5. Type the password for the account (if you set up any) to log in as an
administrator,
Conclusion
Windows 10 offers two different ways to create a user account. One is a Microsoft
account, and the other is a local account. On top of this, you can either log in as an
administrator” or as a "standard user". There are two simple ways to log in as an
adrr‘nnistrator in Windows 10, which have been discussed in this article. Now, you can
fasily change a "standard user" to an "administrator” within a couple of steps.
About local user accounts

Local yse accounts are stored locally on the device. These accounts can be assigned

chh;s and permissions on a particular device, but on that device only. Local user el

reS()L‘:rf\ts are security principals that are used to secure and manage access to the
C€s on a device, for services or users.



pefault local user accounts are used to mang
. . ge access to the local device'
1 e's
based on the rights and permissions that are assigned to the account. Th Fadit 15
user accounts, and the local user accounts that you create, are locatr;& e default local
. ’ n
the Users folder. The Users fOldf!r is located in the Local Users and Groups folder in th
local Computer Management Microsoft Management Console (MMC) Compute in the
. uter

Management is a collection of administrati
) rative tools that you
remote device. you can use to manage a local or

O
o= e
/ N

Registered Use,

Un,
Bregistereq oY

Use-case Diagram



Enitity Relationship diagram

Default local system accounts

SYSTEM

NETWORK SERVICE
LOCAL SERVICE

How to manage local user accounts

1 i
he defaylt local user accounts, and the local user accounts you create, are located in
ot €15 folder. The Users folder is located in Local Users and Groups. For more
Ormati :
Mation about creating and managing local user accounts, see Manage Local Users.

Servcra:Ou'-se 'Local Users and Groups to assign rights and permissior]s on.only thet local

a“thOriZe Imit the ability of local users and groups to perform certam_actlons.' A right

folgrg Ors 8 user to perform certain actions on a server, §uch as backl-ng up f!les and

i Object Zhuttmg down a server. An access permission Is a rule that is associated with

ot 0n' Sually a file, folder, or printer. It regulates which users can have access to an
® server and in what manner.

h .



Local Users and Groups on .
g@ " d Groups on a domair:\ a domain controller, Ho
o sers an controller to target rer

al ™ ontrollers on the network. L femote

wever, you can use
computers that aren't

COMPUTER ADMINSTRATION

administration refers to the management of

” one or more har

c;ﬁware s dware and

task IS performed by a system administrator who monitors system health
torS and allocates system resources like disk space, performs backups ’

ides user access, manages user accounts, monitors system security an’d

sforms many other functions

gystem _dministration is a job done by IT experts for an organization. The

opis to ensure that computer systems and all related services are working
well. The duties in system administration are wide ranging and often vary
4pending ON the type of computer systems being maintained, although
nost of them share some common tasks that may be executed in different

ways.
f new hardware or software, creating
and managing user accounts, maintaining computer systems such as servers

ad databases, and planning and properly responding to system outages and
various other problems. Other responsibilities may include light programing

wscripting to make the system workflows easier as well as training
omputer users and assistants.

common tasks include installation o

Specifications

ystems

g application software and computer

* Managing Windows, Linux, of Macs

* Upgrading, installing, and configurin
hardware

* Troubleshooting and providing technical support to employees

Creating and managing system permissions and user ac':counts

Performing regular security tests and security monitoring

Maintaining networks and network file systems

If
yoU're .
oy Using Windows 10, version 18

Sea g
Weg iong N step 4 under Create a loc@
"sion y(; You can reset your Windows
U have? You can check your version.

03 and later, you can add security questions as
| user account. With answers t0 your security

10 local account password. Not suré which



Security policy settings

pplics K

. Windows 10
o Windows 11

: ic describes th : i :
This reference topic ¢ common scenarios, architecture, and processes for security
wettings-

ecurity policy settings are rules that administrators con
for protecting resources on a device or network. The Se
Group Policy Editor snap-in allows you to define secur
policy Object (GPO). The GPOs are linked to Active [
arorganizational units, and they enable You to manage security settings for multiple devices

fom any device joined to the domain. Security settings policies are used as part of your overall
security implementation to help secure domain controllers, servers, clients, and other resources in
your organization.

figure on a computer or multiple devices
curity Settings extension of the Local

ity configurations as part of a Group
Jirectory containers such as sites, domains,

Security settings can control:

User authentication to a network or device.
The resources that users are permitted to access.

Whether to record a user's or group's actions in the event log.
*  Membership in a group.

Tomanage security confi

gurations for multiple devices, you can use one of the following
options:

Edit specific security settings in a GPO.

Use the Security Templates snap-in to create a security template that contains the
security policies you want to apply, and then import the security template into a
Group Policy Object. A security template is a file that represents a security

configuration, and it can be imported to a GPO, applied to a local device, or used to
analyze security.

Ormore info about managing security configurations, see Administer security policy settings.

The Security Settin

gs extension of the Local Group Policy Editor includes the following types of
Xerity policies:

Account Policies. These policies are defined on devices; they affect how user
accounts can interact with the computer or domain. Account policies include the
following types of policies: _ i

o Password Policy. These policies determine settings for passwords, such

as enforcement and lifetimes. Password policies are used for domain
accounts.

o 5




o Account Lockout Policy, Thiese polici
. o} T ’ ’ cles determy iti
:ulglh of lll_m, (ot ezt il e l(';‘;lut.rmmc the conditions and
‘jd‘“"‘ policics are used for doma cked out of the system. Account
o Kerberos Policy, These poli(iul or ocalusetaccouns,
Sar A I ‘ 1CS are used fi
determine Kerberos-related settings, s L;I " 'd”mdm e
e forcement. 2, such as ticket lifetimes and
Local Policies. These policies
. l(}c | . se policies apply to a computer and include i
L alcy seltngs: ude the following types
o Audit Polic cify securi i
- (c):l\:(t:yt S'pu:lfy security settings that control the logging of
e yf nts into the Security log on the computer, and specifies what
ypes of security events to log (success, failure, or both)

Note

For'dcviccs running Windows 7 and later, we recommend to use the
settlvgs Lll'1dCl” Advanced Audit Policy Configuration rather than the
Audit Policy settings under Local Policies.

User Rights Assignment. Specify the users or groups that have sign-in
rights or privileges ona device
o Security Options. Specify sceurity settings for the computer, such as
Administrator and Guest Account names; access to floppy disk drives
and CD-ROM drives; installation of drivers; sign-in prompts: and so on.

ct (GPO) is a group of settings that are created using the Microsoft

+ A Group Policy Obje
ditor. GPOs can be associated with single

Group Policy E
containers, including sites, dom
POs that define registry-based policies,

Management Console (MMC)
ains. or organizational

or numerous Active Directory

units (OUs). The MMC allows users to create G

security options, software {nstallation, and much more.

ical order; local policies, site policies,

* Active Directory applics GPOs in the same, log

domain policies and OU policics.

) the QU closest o the root first and

v Note: GPOs that are in nested OUs work fron

outwards from there.



 GROUPPOLICYOBJECT |

i .. & | = Computers =

o =

Administrators.~~ Active Directory ' (g] A e

- Wlepide

+ The Group Policy Auditing solution will help you to get more visibility over {HEEIES
being made to your Group Policy Objects. Every time a critical change is made, Lepide
will send the admin a real-time alert and provide the option to roll back unwanted
changes to their previous state; allowing admins to maintain a policy of least privilege

. . ati in intact.
and ensure the security policies of the organization remal
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FUTURE SCOPE

e of this program, SO this project has great

If throwing some light on the futur
many features to this program.

scope in future. In future we will include
amendments to mak

ontend work.

e on this project from security &

We have countless
encryption of data to the fr

lot of additional work that takes

y the opposite is truc; only by
y deserve, and reach

Whi

ﬂw;:}l,eff:erythiflg discussed in this chapter may secm like a

®ping tfll:_the ‘real” work of administering systems, actuall .

Your fy)) is philosophy in mind will you give your users the service the
potential as a system administrator.
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OUTCOMES DESCRIPTION

pe the work environment you h‘ave experienced (in terms of people interactions,
pesc® " ouilable and maintenance, clarity of job roles, protocols, procedures, processes,
08

el tine management, harmor.nm.ls rclationships, socialization, mutual support and
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Describe how you could improve your communication skills (in ferms of improvement
in oral communication, written communication, conversational abilities, confidence levels
while communicating, anxiety management, understanding others, getting understood by
tthers, extempore speech, ability to articulate the key points, closing the conversation,
maintaining niceties and protocols, greeting, thanking and appreciating others, etc.,)
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pescribe how you could enhance your abilities in group discussions, participation in
{eams contribution as a team member, leading a team/activity
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Describe the technological developments you have observed and relevant to the
subject area of training (focus on digital technologies relevant to your job role
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Student Self-Evaluation of the Semester Internship

Student Name: YETTILA ASIRINAIDU

Registration Number: 20204001

Term of Internship:3 Months

Date of Evaluation:

From:01.03.2023

To:31.05.2023

Organization Name & Address: Dr. V. S. Krishna Government Degree & PG College (A),

Date:

Visakhapatnam.
1 Oral communication 2131415
2 Written communication 2 131415
3 Proactiveness 2 |3 5
4 Interactign ability with 21514 ls
community
5 | Positive Attitude 2131415
6 | Self-confidence 2 131415
7 | Ability to learn 2 131415
8 Work Plan and organization 2 131415
9 | Professionalism 213|415
10 | Creativity 2 131415
? Quality of work done 213 (4|5
12 | Time Management 2131415
13 | Understanding the Community 2 (31415
(4 gﬁ?ciz\rfgent of Desired 21314 ls
15 | OVERALL PERFORMANCE 213 (415

o

nature of the Student



Evaluation by the Supervisor of the Intern Organization
student Name: YETTILAASIRINAIDY

chi.\‘ll‘ﬂﬁ()il Number: 20204001

Term of Internship:3 Months From: 01.03.2023  To:31.05.2023

Date of Evaluation:
Organization Name & Address: [ICTE Pyt Ltd. Opposite Y School, Srinivasa Nagar
O 3

GITAM College Road, Visakhapatnam.

Name & Address of the Supervisor with Mobile Number:

Note: Please note that your evaluation shall be done independent of the student’s self-

evaluation.

Rating Scale: 1 is lowest and 5 is highest rank

1 | Oral communication 12 [3]|4]54+
2 | Written communication 112 |3(4]5
3 | Proactiveness 1 {2 [3[4]5]
4 Lr:)l;rr:ut::& ability with 1|2 |3]a]s)
5 | Positive Attitude 1{2 31415/
6 | Self-confidence 112 |3]4]5)
7 | Ability to learn 112 [314154
8 | Work Plan and organization 112 |3]|4]|54
9 | Professionalism 112 (31454
10 | Creativity 112 (314 5//
11 | Quality of work done 12 |3]45)
12 | Time Management 112 |3]4]54
-I;TJ_ndcrstanding the Community [ 112 |3 [4]3 A
14 (/;;Ill:;\l/]:‘::un of Desired APRE _:‘_ _S—/
_1—5— OVERALL PERFORMANCE | 1 {2 |3 5/

N s

Date: - ‘1 o I 000 3 Signature of the Supervisor
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MARKS STATEMENT

(To be used by the Examiners)
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INTERNAL ASSESSMENT STATEMENT

(Assessment by the industry / enterprise / organisation)
Name of the Student:YETTILA ASIRINAIDU
Programme of Study: B.SC
Year of Study: 2022-2023
Group: Biotechnology, Botany, Chemistry
Register No/H.T. No: 20204001

Name of the College: Dr. V. S. Krishna Government Degree & PG College (A),

Visakhapatnam.

University: Andhra University, Visakhapatnam.

S.No. Evaluation Criterion Maximum Marks Marks Awarded
1. Project Log 10
2 Project Implementation 20
B3 Project Report 10 b
4. Presentation 10 g |
GRAND TOTAL 50

Sign. of the
HR Manager/Head of the Division
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EXTERNAL ASSESSMENT STATEMENT

(To be used by the Examiners)

Name of the Student: YETTILA ASIRINAIDU

Programme of Study: B3.5C
Year of Study: 2022-2023
Group: Biotechnology, Botany, Chemistry

Register No/H.T. No: 20204001

Name of the College: Dr. V. S. Krishna Government Degree & PG College (A),

Visakhapatnam.

University: Andhra University, Visakhapatnam.

S. No. Evaluation Criterion Maximum Marks
Marks Awarded
1. Internship Evaluation 80
2. For the grading giving by the Supervisor of 20
the Intern Organization

2 External Viva - Voce 50
TOTAL 150

GRAND TOTAL (EXT. 150 M + INT. 50 M) 200

Final Evaluation Committee
N N

1. Teacher Guide: M\L’T,(MLJ—/ URE

2. Internal Expert: \‘

3. External Expert (Nominated by the affiliating University):

4. Signature of the Principal/HOD with Date & Seal:

_'5"w{

. i“x':',?'(flLkﬁ’ﬂF:'"*,.:—
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